
Policy 7.01 Plan – Region 2 

 

Plan Due Dates: April 2 (Regional Plan submitted to Assistant Secretary) and April 30 (Assistant Secretary Plan submitted to IPSS) of each year. 

Implementation Plan Progress Report 

(1) Goals/Objectives (2) Activities 
(3) Expected 

Outcome 

(4) Lead Staff and 

Target Date 

(5) Status Update for the Fiscal Year  

Starting Last July 1 

Introduction letter: 

 

 Introduction letter to 

the Yakama Tribal 

Council built from 

letter provided by 

Central Office 

 

 

 

 Annual letter with brochure 

will be sent to the Yakama 

Tribal Council Chair with a 

current 7.01 Plan. The 

Social Service Director will 

receive a copy 

 

 Additional information 

during the year 

 

 

 

 Information will 

be available to all 

tribal members as 

requested 

 

 

 

 Quarterly emails 

will be sent with 

updated program 

information to the 

Social Services 

Director. 

 

 

 

 Regional 

Administrator: 

Paul Reynolds 

 

 

 

 

 Wapato 

Outstation 

Manager: 

David Romero 

 

 

 

 New 2009 

 

 

 

 

 

 

 New 2009 

 

Enhance and maintain 

communication between 

tribes and region: 
 

 Increase community 

involvement and 

communication with 

communities and 

respective 

administrations, both 

through their living 

situations and access 

to community 

activities 

 

 

 

 

 Continue to support the 

Yakama Nation’s Annual 

Health and Healing 

Conference with leadership 

and financial assistance. 

 

 

 

 

 Successful 

Conference 

 

 

 

 

 Social Worker: 

Pam Lamb 

 

 

 

 

 

 On-going involvement 

 

 

 

 

Attendance at regional 

LICWAC meetings: 

 

 Share information 

 

 

 

 Attend LICWAC meetings 

 

 

 

 Presenting DDD 

 

 

 

 Wapato 

 

 

 

 New 2009 
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Starting Last July 1 

with the Yakama 

Nation 

as invited available 

resources for 

families as 

appropriate 

Outstation 

Manager:  

David Romero 

 

 Social Worker: 

Pam Lamb 

 

 

 

Establish and maintain a 

working relationship 

between region and 

Native American people: 
 

 Make contact with 

the Yakama Nation to 

present services 

available to its 

members from the 

Division of 

Developmental 

Disabilities (DDD) 

 

 

 

 

 

 Increase employment 

and hiring 

opportunities for 

Native Americans at 

Yakima Valley 

school (YVS) 

 

 

 

 

 

 

 Conference call with the 

Region 2 IPSS Phil 

Ambrose and DDD staff: 

DDD Central Office 7.01 

Plan Coordinator -Jeannie 

Johnson and from Region 2 

Regional Administrator 

Paul Reynolds and Quality 

Improvement Manager 

Shiela Hyvonen to 

coordinate meeting with 

Yakama Nation 

 

 Continue support from 

Indian Policy Support 

Services to send job 

recruitment information to 

the tribe 

 

 

 

 

 

 

 Meeting with 

Yakama Nation 

will occur 

 

 

 

 

 

 

 

 

 

 

 Regular 

mailings/emails 

about job 

opportunities 

 

 

 

 

 

 Regional 

Administrator: 

Paul Reynolds 

 Wapato 

Outstation 

Manager: David 

Romero 

 Social Worker:  

Pam Lamb 

 

 

 

 

 DDD Central 

Office 7.01 Plan 

Coordinator: 

Jeannie Johnson 

 

 

 

 

 

 New 2009 

 

 

 

 

 

 

 

 

 

 

 

 

 Continued services 
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Continue to share 

pertinent information 

about DDD services to 

tribal members: 

 

 Continue to work to 

increase the 

percentage of Native 

American providers 

in the Region to more 

closely represent the 

percentage of Native 

American individuals 

being supported 

 

 

 

 

 

 

 Improve and make 

more culturally 

relevant the supports 

provided to Native 

Americans with 

developmental 

disabilities and their 

families 

 

 

 

 

 

 Increase the number of 

individuals enrolled in DDD 

in Region 2 

 

 

 

 

 

 

 

 

 

 

 

 

 Increase the number of 

adults living at home who 

receive services such as, 

Medicaid Personal Care, 

Waiver services, etc. 

 

 

 

 

 

 Encourage both Native 

Americans and others 

individuals with 

developmental disabilities 

 

 

 

 

 

 More Native 

American 

contracted 

providers 

 

 

 

 

 

 

 

 

 

 

 

 Increase the 

number of those 

living in-home 

who receive a paid 

service 

 

 

 

 

 

 More attendance 

in community 

events 

 

 

 

 

 

 

 Case/Resource 

Managers: 

Wapato 

Outstation  

Manager:  

David Romero 

 

 DDD Case 

Manager:  

Greg Fielding 

 

 Contracting: 

Gary New and 

Gloria Martinez 

 

 Wapato 

Outstation 

Manager: 

David Romero 

 

 DDD Case 

Manager: 

Greg Fielding 

 

 

 Superintendent: 

Tammy Winegar 

 

 State Operated 

 

 

 

 

 

 To improve ratio to 1:1 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Ongoing services 

 

 

 

 

 

 

 

 

 

 More involvement by individuals with 

developmental disabilities in the Native 

American community 
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to be involved in 

community events, i.e. 

Treaty Days 

Living 

Alternatives 

Manager:  

Arnoldo Hernandez 

 

 Field Services 

Administrator: 

Sheila Inaba 

 

 Quality 

Improvement 

Manger:  

Shiela Hyvonen 

 

 


